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SAFEGUARDING – THE PREVENT DUTY 
 

This module will develop your knowledge about what makes people vulnerable to being 

drawn into extremism.  This knowledge will help you to recognise the signs, so you’ll be 

able safeguard your apprentices and young workers. 

 

You and your staff have a social and moral duty to provide a caring and supportive 

environment that protects Apprentices from abuse and neglect and threats to their 

health, safety, future prospects and development.  

 

What is safeguarding against 

extremism and radicalisation? 

Safeguarding is about keeping children, young 

people and other vulnerable people safe from 

a wide range of potential harm and providing 

preventative action.  

According to UK laws for health and safety, 

child protection and safeguarding, a young 

person is a child until his or her 18th birthday. 

As an employer of young people, it is 

important that you are aware of your 

safeguarding responsibilities.  

 

 

Effective safeguarding is about being DILIGENT:  

• NOTICING unusual or different behaviour or appearance  

• TALKING to him/her to find out the facts  

• ACTING on what you see or have been told 

• REPORTING concerns to the ITS Safeguarding Lead, who is Lesley Ellis 
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You need to be alert to:  

• disclosures about exposure to extremist actions, views or materials, especially when learners have 

not actively sought these out  

• graffiti symbols, writing or art work that promotes extremist messages or images  

• accessing extremist material online  

• reports of changes in behaviour, friendships or actions  

• voicing opinions drawn from extremist ideologies and narratives  

• use of extremist or hate terms to exclude others or incite violence  

• intolerance of difference concerning protected characteristics, in line with Equal Opportunities Act 

2010  

• attempting to impose extremist views or practices on others or promoting anti-western or anti-

British views  

 

 

 

 

 

 

 

 

 

 

Prevent – part of the Government’s counter-terrorism strategy 
 

There are only a very small number of people who support terrorist activity or are likely to.  Most people 

want to see terrorism prevented and want to play their part as good citizens in helping to make that 

happen.  

 

Prevent is designed to tackle the problem of terrorism at its roots, preventing people from supporting 

terrorism or becoming terrorists themselves.  

 

• The term ‘Prevent’ is about safeguarding people and communities from the threat of terrorism. 

 

• It is about identifying people who may be at risk of radicalisation and supporting them to change 

direction in a way that will help them. 

 

• Prevent is about working to support vulnerable people and build resilience to groups or individuals 

who seek to create divisions and cause harm. 

 

• Prevent work covers all forms of potential terrorism, such as Islamic extremism, the far right, Irish 

republican, animal rights and others.  
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The law 
 

The Counter-Terrorism and Security Act 2015 sets out the strategy that 

government will use to combat or prevent terrorism and to erode the 

terrorists' capability to initiate and sustain campaigns against UK interests. 

Counter-terrorism and Security Act 2015 www.legislation.gov.uk 

 
The Counter-terrorism and Security Act sets out what the government will do to counter the threat the UK 
faces from terrorism by: 
 

• giving police power to seize a passport at the border temporarily, during which time they will be 

able to investigate the individual concerned creating a Temporary Exclusion Order that can 

temporarily disrupt the return to the UK of a British citizen suspected of involvement in terrorist 

activity abroad  

• enhancing the Terrorism Prevention and Investigation Measures, including stronger locational 

constraints on subjects, and a power to require them to attend meetings as part of their ongoing 

management e.g. with the probation service or Job Centre Plus staff 

• improve law enforcement agencies’ ability to identify who is responsible for sending a 

communication on the internet or accessing an internet communications service 

• enhancing our border security for aviation, maritime and rail travel, with provisions relating to 

passenger data, ‘no fly’ lists, and security and screening measures  

• creating a general duty on a range of organisations to prevent people being drawn into terrorism 

• putting Channel – the government’s voluntary programme for people vulnerable to being drawn 

into terrorism – on a statutory basis  

• amending the Terrorism Act 2000 to put beyond doubt:  

- the legal basis of measures relating to preventing the payment of ransoms to terrorist 

organisations 

- the scope of the power for examination of goods at, or near to ports 

• creating a board to support the Independent Reviewer of Terrorism Legislation on privacy and civil liberties 

issues. The act also extends the statutory remit of the Independent Reviewer so as to include other counter-

terrorism legislation, including part 1 

of this bill (Temporary Passport 

Seizure and Temporary legislation, 

including part 1 of this bill 

(Temporary Passport Seizure and 

Temporary bill (Temporary Passport 

Seizure and Temporary Exclusion 

Orders), and to enable a more flexible 

reporting arrangement. 

  

http://www.legislation.gov.uk/ukpga/2015/6/contents/enacted
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What are fundamental 'British values'? 
 

These are defined under the Prevent Duty as: 

 

1. democracy  

2. the rule of law 

3. individual liberty 

4. mutual respect and tolerance for those with 

different faiths and beliefs 

 

Mutual respect and tolerance includes respect of 

other people with particular regard to the nine 

protected characteristics of the Equality Act 2010 

The nine characteristics protected under the Equality Act 2010 are: 

1. age 

2. disability 

3. gender reassignment  

4. marriage and civil partnership 

5. pregnancy and maternity 

6. race 

7. religion or belief 

8. sex 

9. sexual orientation 

 

  

BANTER 
the playful and friendly exchange of teasing remarks. 
 
BULLYING 
use superior strength or influence to intimidate (someone) 
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How can you promote British values at work? 
 

 Demonstrate tolerance and mutual respect 

of others – you are a role model and younger 

staff will copy what you do 

 Put a stop to staff room conversations and 

‘banter’ that are homophobic, racist, 

intolerant of religions or beliefs and any 

other topics that are discriminatory on the 

grounds of the nine protected characteristics 

 Be respectful and challenge all forms of discrimination in the workplace  

 

 

What is extremism? 

 

In law, extremism is defined as:  

 

 

 

 
 

 

 

 

How likely is a terrorist attack in the United Kingdom? 

 

The threat level indicates the likelihood of a terrorist attack in the UK.  For more information on the 

current threat level, visit the Home Office website. 

 

 

 

 

 

 

 

 

 

 

 

 

 

'Vocal or active opposition to fundamental British values, including democracy, the rule 
of law, individual liberty and mutual respect and tolerance for those with different 
faiths and beliefs. We also include in our definition of extremism calls for the death of 
members of our armed forces, whether in this country or overseas.' 
 

https://www.gov.uk/terrorism-national-emergency
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Methods of radicalisation  

 

• Contact with existing extremists 

• Speeches and writings by charismatic 

individuals 

• Online communities: Twitter, Instagram, 

WhatsApp, Snapchat 

 

 

 

Vulnerability to radicalisation 

 

Certain factors have been identified as making individuals more vulnerable to exploitation. This includes 

vulnerability to exploitation by extremists, sexual exploitation or other forms of exploitation. The 

identification of these factors does not mean that someone is being exploited but research suggests it 

makes individuals more likely to be vulnerable. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Factors that may contribute to vulnerability include: 
 

• being rejected by peer, faith or social group/family 

• pressure from persons linked to extremism 

• victim or witness to race or religious hate crime 

• conflict with family over religious beliefs/lifestyle/politics  

• identity confusion 

• recent religious conversion 

• change in behaviour or appearance due to new influences 

• under-achievement 

• may possess literature related to extreme views 

• experience of poverty, disadvantage or social exclusion 

• extremist influences 

• a series of traumatic events global, national or personal 
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Signs of extremism 

 

There are often no obvious signs of extremism.  Although changes in behaviour and dress are often sited 

these will often be signs of perfectly normal behaviour, particularly among young people in their late teens 

and early 20s.  Any concerns you have will usually be similar to other Safeguarding concerns.   

 

 

Concerns which should always be passed on to the ITS Safeguarding Lead are: 

 

• evidence of sharing of extremism websites  

• evidence of homophobic; religion based or racist bullying 

 

 

It is your own common sense which will lead you to decide to refer a safeguarding concern whether that 

relates to extremist exploitation or any other kind of exploitation.  Individuals taking their religion more 

seriously, choosing to grow a beard or wearing a headscarf for religious reasons are NOT signs of 

extremism. 
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Channel 

 

One of the main elements of the UK’s Prevent work is a 

programme called Channel, whereby people who are assessed 

as being vulnerable to supporting violent extremism are 

provided with multi-agency support.  

 

Channel covers all forms of extremism. The support that is 

offered is tailored for each case and could consist of help with 

family problems, mental health support, mentoring, religious 

support and others. People who are referred to Channel are 

not criminals but may be at risk of committing an offence if not 

supported.  

 

Any referral to the local Channel panel will be through the ITS Safeguarding Lead and will involve assessing 

the decision making on surrounding: 

 

• Engagement with a group, cause or ideology 

• Intent to cause harm 

• Capability to cause harm 

• Safeguarding and training 

 

If someone refuses to go through the Channel process or is not judged to need to go through the Channel 

process, the ITS Safeguarding Lead will decide whether additional support may be needed, often with 

partner organisations such as professionals from education, health/prison service, police, probation service 

and youth offending. 
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How to prepare for a major incident  

The Civil Contingencies Act 2004 requires local authorities to provide business continuity advice and 

assistance to those undertaking commercial activities or who provide voluntary services.  

Business Continuity entails planning what you would do to keep your business functioning in the event of a 

crisis. The crisis could be internal such as widespread staff sickness in a pandemic or could be external such 

as being affected by a power cut.  Business continuity is about knowing the key parts of your business and 

planning to make sure you have the resources you need to keep them going. These resources could include 

staff, suppliers, premises, equipment or data.  Examples of what your plan may contain include contact 

lists of key staff, suppliers and customers, details of an alternative location you could work from and roles 

and responsibilities for who will do what in a crisis. 

If a major emergency affects the area in which you live, tune into your local radio station or switch on the 

TV for advice and information. Listen out for emergency phone numbers that may be released. Information 

and notification of an incident may also be given from other sources including: a van driving around using 

loud hailers to inform you, a visit from an officer to tell you personally or other ways. Be a good neighbour 

and pass on warnings to those who may have missed the warnings.  

If you have any questions on this information, contact your local authority and ask to speak to the 

Emergency Planning Officer. Suggestions are made for guidance only, always follow the direct instructions 

of the Emergency Services in the event of an emergency.  
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Step one - Be informed 

 

To prepare for a major incident, take time to find out: 

 

• where and how to turn off water, gas and electricity supplies in your home 

• the emergency procedures for your younger members of your family who are at school 

• the emergency procedures at your workplace 

• how your family will stay in contact in the event of an emergency 

• if any elderly or vulnerable family members/neighbours might need your help 

• how to tune in to your local radio station 

 

Step two - Be prepared 

 

Make an emergency grab-bag of things you could need. This 

might include: 

 

• a list of useful phone numbers, such as your doctor's 

and close relatives' 

• home and car keys 

• toiletries, sanitary supplies and any regularly 

prescribed medication 

• a battery radio, with spare batteries  

• a torch with spare batteries, candles and matches 

• a first aid kit 

• your mobile phone 

• cash and credit cards 

• spare clothes and blankets 

• bottled water, ready-to-eat food (e.g. tinned food) and a bottle/tin opener, in case you have to 

remain in your home for several days 

 

Step three - Prepare together 

 

If you have young brothers or sisters, or children of your own, there are a few things you can do to make 

sure they are prepared too. Check that children: 

 

• know how to go into ‘lock down’ 

• know their first and last name 

• know their full address 

• can say and dial their home phone number  

• know who to contact in an emergency 
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What to do next 
 

Click on the link below and you will be taken to some questions.   

Please answer ALL the questions.   

If the link does not open automatically, please copy and paste the link into your web browser. 

 

https://www.surveymonkey.co.uk/r/F2QF382 
 
 

 

 

 

 

 

https://www.surveymonkey.co.uk/r/F2QF382

