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City & Guilds Level 2 NVQ Diploma 

in Hairdressing (6008) 
 
For existing Partner Salons, potential Partners Salons please contact us for a quote. 

 

What do I need to do?  

• Be employed in a salon and preferably have at least three months salon experience. 
• Plan for assessment appointments and arrange suitable models.  
• Complete coursework outside of work time. 

  

How will I achieve my Diploma? 
Training and assessments will happen in your workplace and be carried out by an ITS Assessor in conjunction with your 
Salon.  You will sign a Service Agreement that details the cost, the agreement is for a minimum of 12 and maximum of 24 
months and you must complete within this time. The average time to achieve the Diploma is 18 - 20 months. You will need 
to achieve 9 units covering:  
 

• Health and safety  
• Salon reception duties 
• Customer consultation  
• Cutting hair                 

• Set and dress hair  
• Shampoo and condition hair  
• Styling hair  
• Change hair colour  

• Plait and twist hair  
 

What are the costs? 
There is an initial payment of £600 followed by monthly standing order payments of £120 payable for as long as you 
remain in training (see minimum and maximum lengths above) 

 

This covers: 
• City and Guilds Registration 
• Welcome pack 
• E -portfolio  
• Access to online City and Guilds 

assessments (Evolve) 
• Access to learning resources 

• Training and assessing in conjunction with your 
salon 

• Invigilating tests 
• Internal quality assurance 
• City and Guilds certificate (on successful 

completion)  
 

 
 

                                                                                                      

www.its-ltd.net 

 

Follow us on Facebook and keep up 

with what’s happening 

ITS.A.HAIR.THING  

                           
Equal Opportunities Statement 
Inter Training Services Ltd will not tolerate discrimination of any kind and seeks to remove any barriers that do not support this principle. 

 

http://www.its-ltd.net/

